TEMECULA INTERNATIONAL ACADEMY
24 Hour Special Meeting of the Board of Directors
AGENDA
Date:
August 1, 2019
Time:
8:00am-9:00am
Location:
31530 La Serena Way, Temecula, CA 92591
There is no teleconference location. Posted at meeting location
Website: temeculainternational.org. This meeting is audio recorded.
INSTRUCTIONS FOR PUBLIC COMMENT TO THE BOARD BY PARENTS AND COMMUNITY MEMBERS
Temecula International Academy (“TIA”) welcomes your participation at the meetings of the School’s Board of Directors (“Board”).
The purpose of a public meeting of the Board is to conduct the affairs of TIA in public. Your participation assures us of continuing
community interest in TIA. To assist you in the ease of speaking/participating in our meetings, the following guidelines are provided
and must be adhered to at all times:
1. Agendas are available to all audience members at the door to the meeting
2. “Public Comment” cards are available to all audience members who wish to speak on
any agenda items or non-agenda items that are within the board’s jurisdiction. NOTE: Board and staff members may only listen
to your comments. The Board and staff may not comment, respond (answer questions), engage in discussion or take any
action. The Board adopts reasonable regulations on public comments. Individuals are limited to three (3) minutes. The total
time allotted for public comment will not exceed fifteen (15) minutes. There shall be no action taken, nor should there be
responses to, or discussion of a topic not on the agenda. The Board may (1) acknowledge receipt of information/report; (2)
refer to staff with no direction as to action or priority; or (3) refer the matter to the next agenda. Neither the Board members
nor the Staff present will respond to questions or comments.
3. When addressing the Board, speakers are requested to state their name
from the podium and adhere to the time limits set forth.
4. Any public records relating to an agenda item for an open session of the Board which are distributed to all, or a majority of all, of
the Board members shall be available for public inspection at upon request.

1. PRELIMINARY
a.Call to Order
b.Roll Call and Establishment of Quorum
c.Pledge of Allegiance
d.Approval of Agenda
2. COMMUNICATIONS
a. Oral Communication
3. CONSENT ITEMS
All matters listed under the consent agenda are considered by the Board to be routine and will be approved/enacted by the Board
in one motion in the form listed below. Unless specifically requested by a Board member or a member of the public to be
removed from the Consent Agenda for discussion, there will be limited or no discussion of these items prior to the Board votes
on them. The President recommends approval of all items on the consent agenda.

a. 2019-2020 Employee Contracts
4. INFORMATION/DISCUSSION
a. Back to School Night
5. ACTION ITEMS
a. Approval: 2019-2020 Arbitration Agreement
b. Approval: 2019-2020 Principal Job Description
a. Approval: 2019-2020 Employment Agreement- Certificated Interim Principal contract
6. BOARD COMMENTS

7. ADJOURNMENT

THE ORDER OF BUSINESS MAY BE CHANGED WITHOUT NOTICE. Notice is hereby given that the order of consideration of matters on this agenda
may be changed without prior notice.
REASONABLE LIMITATIONS MAY BE PLACED ON PUBLIC TESTIMONY. The Board’s presiding officer reserves the right to impose reasonable
time limits on public testimony to ensure the agenda is completed.
SPECIAL PRESENTATIONS MAY BE MADE. Notice is hereby given that, consistent with the requirements of the Bagley-Keene Open Meeting Act,
special presentations not mentioned in the agenda may be made at this meeting. However, any such presentation will be for information only.
REASONABLE ACCOMMODATION WILL BE PROVIDED FOR ANY INDIVIDUAL WITH A DISABILITY. Pursuant to the Rehabilitation Act of
1973 and the Americans with Disabilities Act of 1990, any individual with a disability who requires reasonable accommodation to attend or participate in this
meeting of the Board of Directors may request assistance by contacting (951) 816-5506
FOR MORE INFORMATION. Concerning this agenda, please contact (951) 816-5506.

2019-2020 ARBITRATION AGREEMENT
This Arbitration Agreement (“Agreement”) is entered into between Temecula
International Academy (“Company”) and the employee named below (“Employee”)
(collectively, the “parties”). In consideration of Employee’s employment or continued
employment, the parties agree as follows:
1. Mutual Agreement to Arbitrate Certain Claims and Disputes. Company and
Employee mutually agree to arbitrate before a neutral arbitrator (the “Arbitrator”)
any and all disputes or claims by and between Employee, on the one hand, and
Company, its parent, subsidiary, and affiliated corporations and entities, and each
of their present and former officers, directors, agents, and employees (the
“Company Parties”), on the other hand, including but not limited to any and all
claims arising from or relating to Employee’s recruitment, hiring, and
employment, the termination of that employment, and any claims arising
post-employment, including claims by or against the Company Parties, whether
such disputes or claims arise in tort, in contract, or under a statute, regulation, or
ordinance now in existence or that may in the future be enacted or recognized,
including but not limited to the following claims:
a. Claims for fraud, promissory estoppel, fraudulent inducement of contract,
or breach of contract or contractual obligation, whether such alleged
contract or obligation be oral, written, or express or implied by fact or law;
b. Claims for wrongful termination of employment, violation of public
policy, constructive discharge, infliction of emotional distress,
misrepresentation, interference with contract or prospective economic
advantage, defamation, unfair business practices, and any other tort or
tort-like causes of action relating to or arising from the employment
relationship or the formation or termination thereof, including any claims
under state, federal, or local law or regulations;
c. Claims for discrimination, harassment, or retaliation, and failure to prevent
the same, under any and all federal, state, or local laws, regulations, or
ordinances that prohibit discrimination, harassment, or retaliation in
employment, as well as claims for violations of any other federal, state, or
local law, regulation, or ordinance, except as set forth herein;
d. Claims for nonpayment or incorrect payment of compensation and
benefits, including, but not limited to, claims for salary, wages, overtime,
premium pay, commissions, bonuses, severance, meal and rest periods,
penalties, employee fringe benefits, stock options, and the like, whether
such claims derive from alleged express or implied contract or obligation,
equity, the California Labor Code, the California Business and Professions
Code, the Fair Labor Standards Act, the Employee Retirement Income
Securities Act (ERISA), or any other federal, state, or municipal laws
concerning wages, compensation, or employee benefits;
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e. Claims relating to the misappropriation of trade secrets or confidential
information, breach of duty, unfair competition, or other similar claims;
and
f. All other claims arising by and between Employee and the Company
Parties or any of them.
Employee and Company understand and agree that arbitration of the disputes and claims
covered by this Agreement shall be the sole and exclusive method of resolving
any and all existing and future disputes or claims arising by and between the
parties.
Employee and Company further understand and agree that (i) claims for workers’
compensation benefits, unemployment insurance, or state or federal disability
insurance, (ii) claims or disputes expressly excluded from arbitration by a federal
statute, and (iii) claims expressly required to be arbitrated under a different
procedure in accordance with the terms of an employee benefit plan are not
covered by this Agreement and shall therefore be resolved in another appropriate
forum.
Employee and Company also understand and agree that nothing in this Agreement should
be interpreted as restricting or prohibiting Employee from filing a charge or
complaint with a federal administrative agency charged with investigating or
prosecuting complaints under any applicable law or regulation, including, but not
limited to, the Equal Employment Opportunity Commission or National Labor
Relations Board. However, any dispute or claim that is not resolved through the
federal agency shall be submitted to arbitration in accordance with this
Agreement.
2. Final and Binding Arbitration. Employee and Company understand and agree that
the arbitration of disputes and claims under this Agreement shall be instead of a
trial before a court or jury. Employee and Company further understand that
Employee and Company are expressly waiving any and all rights to a trial before
a court or jury regarding any and all disputes and claims that they now have or
may in the future have that are subject to arbitration under this Agreement,
provided, however, that nothing in this Agreement prohibits either party from
seeking provisional remedies in court in aid of arbitration including temporary
restraining orders, preliminary injunctions, and other provisional remedies.
3. Arbitration Procedures. A demand for arbitration by either Employee or
Company shall be filed and served on the opposing party within the statute of
limitation that is applicable to the claim(s) on which arbitration is sought or
required. Any failure to demand arbitration within this time frame and according
to this Agreement shall constitute a waiver of all rights to raise any claims in any
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forum arising out of any dispute that was subject to arbitration to the same extent
such claims would be barred if the matter proceeded in court (along with the same
defenses to such claims).
Any dispute, claim or controversy arising out of or relating to this Agreement or the
breach, termination, enforcement, interpretation or validity thereof, including the
determination of the scope or applicability of this agreement to arbitrate, shall be
determined by arbitration in 3800 Concours St., Empire Tower IV, Suite 320,
Ontario, CA 91764 before one arbitrator. The arbitration shall be administered by
JAMS pursuant to its Comprehensive Arbitration Rules and Procedures. Judgment
on the Award may be entered in any court having jurisdiction. This clause shall
not preclude parties from seeking provisional remedies in aid of arbitration from a
court of appropriate jurisdiction.
Employee and Company shall select a mutually agreeable Arbitrator subject to Rule 15 of
the JAMS Comprehensive Arbitration Rules & Procedures.
In any arbitration under this Agreement, the Arbitrator shall allow reasonable discovery
to prepare for arbitration of any claims. At a minimum, the Arbitrator shall allow
at least that discovery that is authorized or permitted by the JAMS
Comprehensive Arbitration Rules & Procedures and such other discovery
required by law in arbitration proceedings. Employee and Company also agree
that nothing in this Agreement relieves either party from any obligation. They
may have to exhaust applicable administrative remedies before arbitrating any
claims or disputes under this Agreement.
CLASS ACTION WAIVER: Both the Company and Employee agree to bring any dispute
in arbitration on an individual basis only, and not on a class, collective, or private
attorney general representative basis. There will be no right or authority for any
dispute to be brought, heard or arbitrated as a class, collective, representative, or
private attorney general action, or for either party to be a participant in any
purported class, collective, representative, or private attorney general proceeding,
including without limitation pending but not certified class actions. (Hereafter,
this agreement will be referred to as the Class Action Waiver.) Disputes regarding
the validity and enforceability of this Class Action Waiver may be resolved only
by a civil court of competent jurisdiction and not by an arbitrator. In any case in
which (1) the dispute is filed as a class, collective, representative, or private
attorney general action and (2) a civil court of competent jurisdiction finds all or
part of the Class Action Waiver unenforceable, the class, collective,
representative, and/or private attorney general action to that extent must be
litigated in a civil court of competent jurisdiction, but the portion of the Class
Action Waiver that is enforceable shall be enforced in arbitration.
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Although an Employee will not be retaliated against, disciplined, or threatened with
discipline as a result of his or her exercising rights under §7 of the National Labor
Relations Act by the filing of or participation in a class, collective, or
representative action in any forum, the Company may lawfully seek enforcement
of this Agreement and the Class Action Waiver under the Federal Arbitration Act,
and seek dismissal of such class, collective, or representative actions or claims.
The Arbitrator shall issue a written reasoned award that sets forth the essential findings
and conclusions on which the award is based. The Arbitrator shall have the
authority to award any and all relief authorized by applicable law in connection
with the asserted claims or disputes. The Arbitrator’s award shall be subject to
correction, confirmation, or vacation, as provided by any applicable law setting
forth the standard of judicial review of arbitration awards.
4. Confidentiality of Proceedings: The parties shall maintain the confidential nature
of the arbitration proceeding and the Award, including the Hearing, except as may
be necessary to prepare for or conduct the arbitration hearing on the merits, or
except as may be necessary in connection with a court application for a
preliminary remedy, a judicial challenge to an Award or its enforcement, or unless
otherwise required by law or judicial decision.
5. Place of Arbitration. The arbitration shall take place in Ontario, California, or, at
Employee’s option, the county in which Employee is or was last employed by
Company at the time the arbitrable dispute or claim arose.
6. Governing Law. This Agreement and its validity, construction, and performance
shall be governed by the Federal Arbitration Act (the “FAA”) and cases decided
thereunder and, to the extent relevant, the laws of the State of California. Further,
the terms and procedures governing the enforcement of this Agreement shall be
governed by and construed and enforced in accordance with the FAA, and not
individual state laws regarding enforcement of arbitration agreements.
7. Costs of Arbitration and Recovery of Attorney Fees. The costs of arbitration,
including the Arbitrator’s fees, shall be allocated and paid in accordance with
then-applicable law. If required by applicable law, Company shall pay all of the
Arbitrator’s fees and the arbitration-related costs. If, however, under applicable
law, Company is not required to pay all of the Arbitrator’s fees and the
arbitration-related costs, such fees and costs shall be apportioned between the
parties by the Arbitrator in accordance with applicable law, and, if applicable law
is silent on this issue, such arbitration fees and costs shall be allocated between
and paid equally by Company and Employee.
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Except as otherwise required under applicable law, Company and Employee shall each
pay their own attorney fees and costs incurred in connection with the arbitration.
However, the Arbitrator shall not have authority to award attorney fees and costs
to the prevailing party unless a statute or contract at issue in the dispute authorizes
the award of attorney fees and costs to the prevailing party, in which case the
Arbitrator shall have the authority to make an award of attorney fees and costs to
the same extent available under applicable law. If there is a dispute regarding
whether Company or Employee is the prevailing party in the arbitration, the
Arbitrator will decide this issue.
8. Severability. If any term or portion of this Agreement shall, for any reason, be
held to be invalid or unenforceable or to be contrary to public policy or any law,
then the remainder of this Agreement shall not be affected by such invalidity or
unenforceability but shall remain in full force and effect, as if the invalid or
unenforceable term or portion thereof had not existed within this Agreement.
9. Complete Agreement. This Agreement contains the complete agreement between
Company and Employee regarding the subjects covered in it. It supersedes any
and all prior representations and agreements between Company and Employee, if
any, and may be modified only in a writing expressly referencing this Agreement
and issued by the Company’s President. If any modification has not been signed
by Employee but Employee continues to accept employment or other benefits
from Company after having notice of the modification, the modification shall
become effective after a reasonable period.
10. Knowing Acceptance of Agreement. By signing below, Employee acknowledges
that Employee has read this Agreement and agrees to its terms (including, as the
case may be, having someone read this Agreement to Employee in a translated
form).
11. Exclusive Forum: THE PARTIES ACKNOWLEDGE THAT THEY HAVE
CAREFULLY READ THIS AGREEMENT AND THEY UNDERSTAND ITS
TERMS. IN PARTICULAR, THE PARTIES UNDERSTAND THAT BY
SIGNING THIS AGREEMENT THEY ARE WAIVING THEIR RIGHTS TO
HAVE A CLAIM ADJUDICATED BY A COURT OR JURY.
Arbitration as described above will be the exclusive forum for any Claims. Should the
parties attempt to resolve a Claim by any method other than arbitration, the
prevailing party in any civil court motion to compel arbitration will be entitled to
recover from the other party all costs and attorney fees incurred as a result of that
motion to compel.
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Employee acknowledges that Employee has read this Agreement, understands its terms,
has had enough time to consult an attorney before signing this Agreement, and
has taken that opportunity to the extent Employee wishes to do so. Furthermore,
Employee is not relying on any promises or representations not set forth in this
Agreement.

Employee Name: _____________________________________________
Employee Signature__________________________________________
Date

Company Signature__________________________________________
Title
Date
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TEMECULA INTERNATIONAL ACADEMY

INTERIM PRINCIPAL
JOB DESCRIPTION

JOB TITLE: INTERIM Principal
DEPT: Certificated
REPORTS TO: Board
WORK YEAR: 12 months

APPROVED BY: Board
APPROVED DATE:
FLSA STATUS: Exempt
REVISED:

DEFINITION
The Interim Principal is responsible for all aspects of the leadership, operations,
management and growth of TIA. This work includes staff management, the
implementation of policies, annual goals, strategic objectives, inancials, programs, and
the administrative management of the organization. The Interim Principal is
responsible for developing and re ining the strategic goals that will guide and lead TIA,
including establishing clear benchmarks and milestones to measure progress and
performance. The Interim Principal will enforce as well as abide by all provisions of law,
rules and regulations relating to the management of TIA and other educational, social
and recreational activities under the direction of the Board.
REPORTS TO: Board Of Directors
EVALUATION: Performance will be evaluated by Board of Directors on a monthly basis.
Formal Written evaluations will occur at the end of each Semester (Dec and May).
ESSENTIAL DUTIES
Organizational Leadership
● Serve as engaging and visionary storyteller of school’s achievements and future
goals.
● Building awareness and support by engaging with all Board Members, school
leaders, faculty, staff, parents, the charter community, current as well as prospective
funders and strategic partners.
● Ensuring operational integrity including compliance with all applicable laws,
regulatory reporting, contractual obligations, and successful charter renewals.
● Implement a well-planned strategic vision to increase enrollment and standing in
the community.
● Direct the day-to-day operations of the school(s).
● Performs as primary motivational and educational team leader ensuring alignment
with the Mission and Vision of the Charter and inspiring management, staff, Board,
committees and programs.
● Work with SELPA and special education contractors.
● Oversee completion of all mandated compliance (Reports, as required, Renewal,
MOU, NCLB and facilities).
Temecula International Academy
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● Develop and recommend to the Board long and short range plans consistent with
the Charter, meeting the needs of population trends, cultural needs, while utilizing
appropriate resources.
● Responsible for and oversees the development of all administrative procedures and
programs so as to implement any intent or consensus establish by Board policies,
directives and formal actions.
● Ensure the execution of all Board decisions.
● Oversees all student support services including Special Education.
● Perform any duties that are within the scope of employment and certi ications, as
assigned by the Board of Directors and not otherwise prohibited by law or
regulation.
Operations
● Approve purchasing reports, reimbursement claims, and attendance reports to the
state; review, sign and monitor all independent contracts.
● Complete charter school business with state, county, and district.
● Secure appropriate insurance.
● Handle any complaints and/or lawsuits if ever brought, and interface with legal
advisors where needed.
● Monitor all business services from back of ice provider.
Facilities
Oversee facilities management, including management of school property, facilities
and safety.
Understands and abides by the terms and conditions of the Facilities Use Agreement
with the authorizer
Community Relations
● Maintain open and positive relationship with authorizer as well as County (if
different) and Board members.
● Maintain a positive, collaborative, and mutually supportive working relationship
with community agencies, parents, students, school staff as well as the District.
● Seek opportunities for community involvement and collaborate with other charter
school leaders.
● Communicates and cooperates effectively with community agencies and
organizations.
● Articulates the school mission and vision to parents and the community.
● Establishes good working relations with media sources.
● Solicits opinions of the community and families on issues of signi icance to school.
● Maintains an appropriate level of visibility and involvement in the community.
● Maintains an open-door policy for parents.
● Encourages volunteering and implements programs for both parents and
community.
● Directs community relations activities/events including essential marketing.
Temecula International Academy
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Staff Management
● Recruiting, developing, managing and retaining high-quality personnel.
● Supervise and evaluate personnel pursuant to TIA personnel evaluation procedures
● Oversees the development and facilitation of staff development, in-service and
training of all staff.
● Develop plans and ensure appropriate staf ing.
● Prior to action by the Board, recommend appointment, discipline or termination of
employment.
● Manage and motivate staff to best ensure a positive team environment, fostering
growth and professional development.
● Review, assess, and change current staff hiring levels, responsibilities, work low,
and position duties when needed to best carry out the mission of the school.
● Create personnel policies to ensure professional development of existing staff.
● Oversee all aspects of Human Relations, including but not limited to, employee
relations, bene its, and payroll related issues.
● Organize and attend regularly scheduled school staff meetings.
Board Liaisoning and Reporting
● Schedule and attend all board meetings and provide direction and input into
decisions affecting TIA and its staff.
● Provide the Board with a written weekly Interim Principal report distributed via
blind carbon copy to all Board Members no later than Close of Business each Friday.
● Regularly inform the Board of ongoing school, Community and Authorizer Events –
invite their attendance and participation.
● Regularly inform the Board of the Charter’s educational program, academic,
personnel, inancial status, legal compliance, current work, project timelines, and
organizational progress.
● Drive organizational growth by creating a consensus among Board members,
committees, and staff for needed projects, strategic plans, and/or organizational
changes.
● Provide the Board with feedback and make recommendations regarding the school’s
staf ing needs and structure.
● Provide strategic oversight related to the business operation of the school and
corporation.
● Respond diligently and timely to all requests from Board members regarding any
aspect of Interim Principal duties and responsibilities.
● Maintain transparency in all aspects of school business.
Financial/Accounting Leadership/Budget Creation
● Overseeing the iscal health of TIA for effective operation and long-term
sustainability.
● Be directly responsible for inancial management.
● Supervise and directly manage the school’s inancial operations.
● Draft and monitor school budgets.
● Adhere to wise budgeting and spending plans.
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Provide strategic plans for multiyear inancial challenges.
Provide growth and enrollment plans that help overcome organizational challenges.
Supervise and work with the Board to implement the annual budget.
Ensure property tax, reporting, and related inancial tasks are being done effectively
on the school’s behalf.
● Ensure tax returns are iled in a timely manner.
● Work with outside resources to deliver the inancial expertise needed to meet the
organizational goals.
●
●
●
●

Marketing & Fundraising Strategy
● Provide conceptual oversight for public relations, websites, marketing, etc. and
manage accordingly.
● Seek and guide opportunities to strengthen, build, and share the school’s
educational programs, vision, and success with visitors and public.
● Create and collaborate on innovative low-cost marketing and PR programs in efforts
to expand the existing enrollment
● Promote the school’s educational mission.
● Advise the Board of perspective fundraising/development opportunities.
● Identify and write, facilitate writing of, or engage outside services for writing of
appropriate grants to support TIA programs and mission.
● Support parent fundraising efforts.
Enrollment Strategy
● Provide conceptual oversight to increase enrollment and manage accordingly.
● Create and collaborate on innovative low-cost marketing and PR programs in efforts
to expand the existing enrollment
● Promote the school’s educational mission.
● Advise the Board of perspective enrollment strategies and events.
● Support parent and community participation efforts.
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2019-2020
AT-WILL EMPLOYMENT AGREEMENT
Between
Temecula International Academy
and
Camile Lara
THIS AT-WILL EMPLOYMENT AGREEMENT (“Agreement”) is entered into by and between the Board
of Directors (“Board”) of Temecula International Academy (“SCHOOL” or “EMPLOYER”), operating a California
public charter school(s) in Riverside County, approved by the Riverside County Board of Education (the “District”)
and the above-named employee (“EMPLOYEE”). EMPLOYER desires to hire EMPLOYEE who will assist
SCHOOL in achieving the goals and meeting the requirements of the SCHOOL Charters. The Board desires to
engage the services of the EMPLOYEE for purpose of assisting SCHOOL in implementing its purposes, policies,
and procedures. The parties recognize that SCHOOL is generally exempt from the provisions of the California
Education Code, except as expressly set forth in the Charter SCHOOLS Act of 1992 or elsewhere in other applicable
laws or regulations.
WHEREAS, the SCHOOL and EMPLOYEE wish to enter into an at-will employment relationship under
the conditions set forth herein, the parties hereby agree as follows:
A. STATUTORY PROVISIONS RELATING TO CHARTER SCHOOL EMPLOYMENT
1.

The SCHOOL has been established and operates pursuant to the Charter Schools Act of 1992, California
Education Code section 47600, et seq. The SCHOOL’s Charter is available to you on our website, and can
be provided to you separately as a PDF file at your request and is incorporated by reference herein.
EMPLOYEE agrees to read and become familiar with the provisions of the SCHOOL’s Charter and to act
always in accordance with the educational mission, policies and procedures described therein. The
SCHOOL has been duly approved by the Board of Education of the District.

2.

EMPLOYEE understands that the SCHOOL is a separate legal entity from the District. The District is not
liable for any debts or obligations of the SCHOOL, and EMPLOYEE expressly recognizes that he/she is
being employed by the SCHOOL and not the District.

3.

Pursuant to California Education Code section 47610, the SCHOOL must comply with all of the provisions
set forth in its charter but is otherwise generally exempt from the laws governing school districts except as
specified in the California Charter Schools Act, the SCHOOL’s Charter or other relevant law.

4.

The SCHOOL shall be deemed the exclusive public-school employer of the employees at the SCHOOL for
purposes of California Government Code section 3540.1.

EMPLOYEE is willing and qualified to provide the services referenced above. The SCHOOL has need of the
EMPLOYEE’s services and therefore desires to employ the EMPLOYEE.
Employment terms are governed by this Agreement and the current SCHOOL charter, handbooks, policies, procedures,
rules or regulations, as adopted and amended from time to time by the SCHOOL.
B. DUTIES
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A copy of the job description for EMPLOYEE’s position as INTERIM PRINCIPAL is incorporated by reference
herein (See Attached “Exhibit A”). The duties set forth in that job description may be amended from time to
time at the sole discretion of the SCHOOL. EMPLOYEE agrees that he/she shall at all times faithfully,
industriously, and to the best of his ability to perform all of the duties that may be required of the EMPLOYEE
pursuant to the express and implicit terms of this Agreement by the accomplishment of:
1.

Fulfilling the functions enumerated in the EMPLOYEE’s job description;

2.

Such other duties as assigned by the Board or the SCHOOL as necessary in the SCHOOL’s discretion and
judgment to effectuate the purposes of this Agreement. The EMPLOYEE understands that the SCHOOL
may at times make assignments that are in addition to those expressly described in this Agreement. In
addition, the EMPLOYEE shall attend any planned SCHOOL events or training or planning sessions before
or during the school year;

3.

The EMPLOYEE will perform such duties as the SCHOOL may reasonably assign and will abide by all the
SCHOOL’s policies and procedures as adopted and amended from time to time, including those policies
and procedures set forth in the SCHOOL’s current Employee Handbook, incorporated herein by reference
(See Attached “Exhibit B”), which may be amended from time to time at the sole discretion of the
SCHOOL; and

4.

EMPLOYEE will not render services in person or by electronic means, paid or otherwise for any other
entity during contracted work hours with the SCHOOL.

5.

EMPLOYEE will conduct him/herself in a respectful and responsible manner as a representative of
SCHOOL both on and off campus. EMPLOYEE will refrain from engaging in any inappropriate behavior,
including but not limited to sexual relations, while on SCHOOL property.

C. COMPENSATION
The SCHOOL will pay the EMPLOYEE a salary commensurate with the approved gross salary as specified herein.
Compensation earned will be paid to EMPLOYEE on EMPLOYER’s regular paydays, subject to legally
required withholdings and deductions and such other withholdings and deductions authorized by EMPLOYEE.
If the EMPLOYEE fails to complete the Term of this Agreement for any reason whatsoever, EMPLOYEE is
entitled to be paid the annual salary prorated to the amount of work actually performed.
EMPLOYEE shall receive an annual gross salary of $100,000.00
D. BENEFITS
Teaching positions designated as full-time will be entitled to participate in designated employee benefit programs
and plans established by the SCHOOL from time to time for the benefit of its employees. This includes
payments to the State Employees Retirement System (STRS) or other retirement benefit programs, health
insurance, dental care insurance, and vision insurance (subject to program and eligibility requirements).
EMPLOYEE will have no rights or entitlement under any District policy or procedure unless that policy or
procedure has been adopted by EMPLOYER and specifically made applicable to EMPLOYEE by
EMPLOYER. Notwithstanding the foregoing, EMPLOYEE will be covered by all applicable federal and state
employment laws including those prohibiting discrimination or harassment in the workplace.
E. QUALIFICATIONS
The EMPLOYEE must maintain a valid California teaching credential at all times while EMPLOYEE is employed
by the SCHOOL. EMPLOYEE understands that employment is contingent upon EMPLOYEE obtaining an
Administrative Credential. This contract may be terminated at any time if EMPLOYEE fails to obtain an
Administrative Credential. EMPLOYEE understands that employment is contingent upon verification and
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maintenance of applicable licensure, credentials (compliant with ESSA, as applicable) and other legally
required qualifications, including but not limited to fingerprint clearance from the Bureau of Criminal
Identification and Information, Civil Check, and T.B. testing.
F.

WORK SCHEDULE

The current SCHOOL calendar is incorporated by reference herein.
Subject to earlier termination as an At-Will Employee and as provided in this Agreement, EMPLOYEE agrees to
begin working on August 2, 2019. Unless terminated earlier, this Agreement shall terminate automatically at
midnight on the final day of the SCHOOL year as specified in the SCHOOL calendar, but no later than June 30,
2020.
EMPLOYEE’s day-to-day work schedule shall be consistent with the SCHOOL’s schedule. Nothing in this
paragraph or the employee’s day-to-day work schedule shall alter EMPLOYEE’s At-Will employee status.
EMPLOYEE understands that the workdays during a school year include paid professional development days, as
specified in the SCHOOL calendar and that the EMPLOYEE must work days preceding and following the
school year, as shown on the SCHOOL calendar to fulfill all the obligations of this agreement.
EMPLOYEE understands that there are 227 workdays during a school year including paid professional development
days, as specified in the school calendar and that the EMPLOYEE must work days preceding and following the
school year, as shown on the school calendar to fulfill all the obligations of this agreement.
As a minimum performance requirement, the work schedule for the EMPLOYEE shall be Monday through Friday,
during regular school hours (approximately 7:30 a.m. through 4:30 p.m.). End time is upon completion of
duties. It is the expectation of the Board that actual hours required to carry out the duties and responsibilities of
the position in a satisfactory manner may exceed the regular school hours, and therefore it is the expectation of
the Board that actual hours worked will exceed the above referenced minimum performance requirement. As
this position is exempt from overtime, additional duties of the EMPLOYEE may need to be performed outside
of the daily work schedule.
G. INTELLECTUAL PROPERTY
1.

Ownership. All intellectual property developed by the SCHOOL or developed by EMPLOYEE while
employed by SCHOOL under this Contract will be owned by the SCHOOL including, without limitation,
works of authorship (e.g., writings, graphic designs and computer programs); inventions (whether tangible
or intangible); and, trademarks. However, the following intellectual property is excluded from ownership
by the SCHOOL under this Contract, absent further agreement with EMPLOYEE:
a.

That which is developed without use of equipment, supplies, facilities or trade secret information of the
SCHOOL, and entirely on EMPLOYEE’s own time, which also (a) does not relate (1) to the business
of the SCHOOL; (2) to the SCHOOL’s actual or demonstrably anticipated research or development; or
(b) which does not result from work performed by EMPLOYEE for the SCHOOL. (See California
Labor Code Section 2870)

2.

Protection. The SCHOOL may, at its sole discretion and at its own expense, choose to seek, obtain,
maintain, enforce, or forego any form of protection for intellectual property owned by it under this
Agreement.

3.

Cooperation. At the SCHOOL’s expense, EMPLOYEE will cooperate with the SCHOOL to facilitate the
provisions of this section of the Agreement, without limitation, through execution of assignments,
execution of formal documents to support applications for intellectual property protection and providing
testimony in litigation to enforce or defend the SCHOOL’s intellectual property rights.
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H. PROPRIETARY PROPERTY
The SCHOOL’s proprietary property is the personal property of the SCHOOL and constitutes confidential trade
secrets and curriculum, which comprises the substance of the SCHOOL’s business. As part of the consideration
for EMPLOYEE’s employment and the compensation received from the SCHOOL, EMPLOYEE agrees at all
times, both during or after termination of employment, except as necessary in the ordinary course of performing
duties as an employee of the SCHOOL:
1.

EMPLOYEE shall keep in the strictest confidence and trust all proprietary information.

2.

EMPLOYEE shall not knowingly use, reproduce, disseminate, disclose, publish, or do anything related to
any proprietary information or rights for any unauthorized purpose.

3.

EMPLOYEE shall at all times during employment promptly advise the SCHOOL of any knowledge that
employee may have of any unauthorized release or use of the SCHOOL’s proprietary information.

“Proprietary Information” means information (a) that is not known by actual or potential competitors of the
SCHOOL or is generally unavailable to the public, (b) that has been created, discovered, developed, or
otherwise conveyed to the SCHOOL, and (c) that has material economic value or potential material economic
value to the SCHOOL’s present and future educational operations. “Proprietary Information” shall include trade
secrets (as that term is defined under California Civil Code Section 3426.1) and all other discoveries,
developments, designs, improvements, inventions, formulas, software programs, processes, techniques,
know-how, data, research, techniques, technical data, and any modifications or enhancements of any of the
foregoing, and all program, marketing, sales, or other financial or business information disclosed to employee
by the SCHOOL.
I.

EVALUATION

The SCHOOL shall evaluate and assess in writing the performance of the EMPLOYEE as specified in the SCHOOL’s
personnel policies and pursuant to any other formally adopted evaluation procedures. The annual evaluation
shall occur no later than the Board of Director’s regularly scheduled May board meeting.
J.

AT-WILL EMPLOYMENT

EMPLOYEE understands that no promise of a specific term of employment has been made by the SCHOOL. All
employment at the SCHOOL is at-will. Either the EMPLOYEE or the SCHOOL may terminate EMPLOYEE’s
employment at any time with or without cause and with or without advance notice.
EMPLOYEE may also be demoted or disciplined and the terms of his or her employment altered at any time, with or
without cause, at the sole discretion of the SCHOOL.
No one other than the Board of the SCHOOL has the authority to alter this arrangement, to enter into an agreement
for employment for a specified period of time, or to make any agreement contrary to the term of this
Agreement, and any such agreement must be in writing and must be signed by the Board of the SCHOOL and
by the affected EMPLOYEE and must specifically state the intention to alter this "at-will" relationship.
K. PRECLUSION OF OUTSIDE PROFESSIONAL ACTIVITIES
EMPLOYEE will not render services in person or by electronic means paid or otherwise, for any other entity during
contracted work hours with the SCHOOL without the EMPLOYER’s express written permission.
The EMPLOYEE agrees not to work in any off-duty job which has the effect of interfering with his or her ability to
safely and competently perform job duties or that is in direct conflict with the essential operations of the
EMPLOYER and that for the EMPLOYEE to engage in would result in a material and substantial disruption of
the EMPLOYER’s operation without first notifying the EMPLOYER.
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Any employee of the SCHOOL who desires to work in an off-duty job will first discuss the appropriateness of that
job with his or her supervisor. If the employee still believes that performing the off-duty job is allowable, the
EMPLOYEE agrees to provide the SCHOOL in writing, before commencing the outside job, a detailed
description of the work to be performed and the hours of the proposed work.
The SCHOOL is a unique public charter school providing both traditional classroom-based education and
independent study programs. Independent Study programs are monitored by certificated EMPLOYEES
employed by the SCHOOL, but the student and parents/guardians of that student must take primary
responsibility for completing student work to satisfy Independent Study program requirements.
L. NO TENURE
During the term of this Agreement, EMPLOYEE understands that he/she will not acquire or accrue tenure or any
employment rights with the SCHOOL.
M. DUTY TO REPORT KNOWN OR REASONABLY SUSPECTED CHILD ABUSE
California Penal Code section 11166 requires any child care custodian such as the EMPLOYEE who has knowledge
of, or observes, a child in his or her professional capacity or within the scope of his or her employment whom
he or she knows or reasonably suspects has been the victim of child abuse to report the known or suspected
instance of child abuse to a child protective agency immediately, or as soon as practically possible, by telephone
and to prepare and send a written report thereof within thirty-six (36) hours of receiving the information
concerning the incident.
By executing this Agreement, EMPLOYEE is certifying that he or she is a child care custodian and has knowledge
of California Penal Code section 11166 and will comply with its provisions.
N. GENERAL PROVISIONS
1.

Governing Law: This Agreement and the rights and obligations of the parties shall be governed by and
construed in accordance with the laws of the State of California.

2.

Entire Agreement: This Agreement, together with the exhibits and schedules hereto, constitutes the entire
understanding and agreement of the parties with respect to the subject matter hereof and supersedes all
prior contemporaneous agreements or understandings, inducements or conditions, express implied, written
or oral, between the parties. There are no oral understandings, terms, or conditions, and neither party has
relied upon any representations, express or implied, not contained in the Agreement. The express terms of
this Agreement control and supersede any course of performance or usage of the trade inconsistent with any
of the terms of this Agreement.

3.

Modifications: Any modifications or amendments of any of the terms and conditions of this Agreement
must be expressly made by the parties hereto in writing.

4.

Severability: If any provision of this Agreement is held to be invalid or unenforceable by a court of
competent jurisdiction, the remaining provisions of the Agreement shall continue in full force and effect,
unless such partial invalidity or unenforceability would defeat an essential business purpose of the
Agreement.

5.

Waiver of Breach: The waiver by either party, or the failure of either party to claim a breach of any
provision of this Agreement, will not operate or be construed as a waiver of any subsequent breach.

6.

Assignment: The rights and obligations of the respective parties under this Agreement will inure to the
benefit of and will be binding upon the heirs, legal representatives, successors and assigns of the parties
hereto; provided, however, that this Agreement will not be assignable by either party without prior written
consent of the other party.
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7.

Attorneys Fees: In any litigation, arbitration, or other proceeding by which one party either seeks to
enforce its rights under this Agreement (whether in contract, tort, or both) or seeks a declaration of any
rights or obligations under this Agreement, the prevailing party shall be awarded its reasonable attorney
fees, costs, expenses and disbursements incurred.

O. AGREEMENT TO ARBITRATE
Any controversy, dispute or claim arising out of or relating to EMPLOYEE’S employment by the SCHOOL shall be
settled through binding arbitration, pursuant to the SCHOOL’S EMPLOYER/EMPLOYEE ARBITRATION
AGREEMENT, incorporated herein by reference (See Attached “Exhibit C”).
P.

ACCEPTANCE OF EMPLOYMENT
By signing below, the EMPLOYEE declares as follows:
1.

I have read this Agreement and accept employment with the SCHOOL on the terms specified herein.

2.

All information I have provided to the SCHOOL related to my employment is true and accurate.

3.

I have received and reviewed the job description for this position and understand my job duties.

4.

I have received, reviewed and signed the SCHOOL Employer/Employee Arbitration Agreement.

5.

I have received and reviewed the SCHOOL calendar.

6.

I have received, reviewed and signed the Employee Handbook.

Employee Signature:
Date:
Address:

Telephone:
EMPLOYEE Credential Number:
SCHOOL Approval:

Date _________________
Board Member

This Employment Agreement is subject to ratification by the Governing Board of Temecula International
Academy
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